
Extended School Year - Post-retirement Employment
Background

The great majority of schools in Washington have a school year that runs from
September through June.  A handful of schools and school districts have
extended school years that end in July – the next fiscal year.  Because the school
year is defined as the fiscal year in TRS 1, legislation was enacted in 2002
allowing TRS 1 members to use compensation from two extended school years in
calculating their retirement benefit.  If a TRS 1 retiree returns to work in an
extended school year school, they may, by accepting subsequent employment at
a school that uses a regular schedule, work beyond the 1,500 hour limit and
have their retirement benefit suspended. Their benefit would be resumed when
they separated at the end of the contract or school year.

Committee Activity
Presentation:
November 18, 2003 - Full Committee Meeting

Recommendation to Legislature
None

Staff Contact
Robert Wm. Baker – 586-9237 – baker_bo@leg.wa.gov
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Select Committee on Pension Policy
Extended School Year

Post-Retirement Employment
(November 10, 2003)

Issue A TRS 1 retiree returning to work in a district
that uses an extended school year schedule
might have their benefit suspended if they
subsequently work for a school district that uses
a regular school year schedule.

Staff Robert Wm. Baker (360) 586-9237

Members Impacted There were an estimated 98 TRS 1 members
working in extended school year schools who
may be impacted by this issue.

Current Situation TRS 1 retirees may return to work for up to
1,500 hours per school year before their benefits
are suspended.

There are currently two school districts and 11
schools in other districts that use extended
school year schedules.  Enrollment in these
schools is an estimated 8,000 students.

History Chapter 31, Laws of 2003, amended the TRS
provisions so as to allow the use of extended
school year dates in determining a members
average final compensation.  

Policy

There is no current policy regarding post-retirement employment in extended-
year schools.  
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Illustration

The following figure illustrates how a TRS 1 member could work more than 183
days in a “school year” in a select post-retirement situation.  Because the
extended school year member would work in July, their contract extends into
the subsequent “fiscal year/school year.” In the extended school year school,
the member would actually work 175 days in the school year, and in the
subsequent regular school the member would work 185 days. 

Days per Month by Regular and Extended School Year
Fiscal Year / School Year 1 Fiscal Year / School Year 2

J A S O N D J F M A M J J A S O N D J F M A M J

Extended School Year Regular School Year

Days 16 17 16 15 19 15 22 17 17 21 5 20 23 17 15 19 15 23 17 20 11

This could, depending on the actual number of days worked in July and the
number of hours in the school year, result in such a member working over
1,500 hours in the subsequent school year as shown in the following
illustration.  Members who work beyond 1,500 hours per school year in a post-
retirement situation will have their retirement benefit suspended.  Their benefit
would resume the month following their separation from employment.

Hours Analysis Based on 5 Working Days in July
 and a 183-Day Contract 

Hours per 
day

Hours per
year

Hours in
July

Hours in
Year 2

8.0 1,464 40 1,504

Stakeholder Input

See attachment










